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My dear friends and colleagues, 

It is really a pleasure and an honor to address you now, very briefly. Don MacIntyre has 

already told you the next stage of this evening will be the drinks reception, so my words 

will be indeed very brief.  

As Mohamed Abdel Wahab mentioned, it is very significant that now we have the first 

African President of the Chartered Institute of Arbitrators handing over this very 

important medal to the first Latin American President of Ciarb. I think this says a lot 

about how global we have become. In one year, I will hand over this medal to Michael 

Tonkin, who will be the first non-lawyer President after 17 years, which also speaks 

volumes about our variety. In my opinion, all that makes this a very important and 

special moment.  

Something we should be very proud of in the Chartered Institute is our democratic 

system for election of Presidents. The 44 Branches vote and choose someone to 

represent what they imagine for the Chartered Institute of Arbitrators.  

Only six years ago, I helped create the Ciarb Brazil Branch. I see this year’s election as 

an expression of the Branches’ will to be represented by a vision, a vision that is not 

only mine, but that is collective. A vision that is shared by a remarkable group with 

whom I have been from the outset. Our Brazil Branch Chair Cristina Mastrobuono is 

here, our Committee members Christine Santini and  Fatima Bonassa are also here. 

Many Brazilian and Latin American Fellows were behind the idea that Latin America 

should have a direct presence of Ciarb, not only with Mexico as part of the North 

America Branch, but with Branches of its own. This happened with Brazil after so much 

work done by professionals like Ann Ryan Robertson, who is my mentor and my 

example in the Chartered Institute, or like Jeff Elkinson, who has been to every one of 

the Accelerated Route to Fellowship programs that we have had in Brazil since the first 

one in 2013. These people showed us in Brazil how the Chartered Institute could be 

important for Latin America. We believed in that and made that effort to bring it to Latin 

America. 

I think that is the vision that the Branches chose when they honored me with this 

position.  

A vision of the unlimited potential of our decentralized organization, which has almost 

20,000 members, 44 branches all over the world, all able and eager to collaborate 

among themselves.  



 
 

A vision of global reach, a vision that we we have much space to grow in Latin America, 

in Africa, in the Indian subcontinent. So much that we can do.  

A vision of diversity, a vision of incorporating other languages into the Chartered 

Institute: Spanish, Arabic, Chinese. 

A vision of inclusion, a vision that Ciarb Branches in different places mean different 

things. A vision that non-central jurisdictions have Fellows who are willing to have 

international visibility, international exposure—and that we are the ideal platform to 

provide that.  

Ciarb Presidents, as you know, are asked to have a theme. With the help of the brilliant 

Cristen Bauer,  I have thought of my theme as being “Trust in a Changing World”. Trust 

in the meaning of a projection of ethics. Trust in the meaning of dealing effectively and 

responsibly with the technological disruptions that we are living. But I like the idea of 

trust in a changing world also for the hope, the optimism if you will, that it projects. We 

are in a changing world, but we can trust that we will have the ability, the capacity to 

adjust in that context. To use Mohamed’s word, the ability to recalibrate. 

I do not think that Ciarb can avoid its role as a global thought leader, leading not only by 

words, but also by example. We have to do what we say. We have to show that we are 

and that we mean what we say.  

There is another feature that we must be very proud of, which is our very robust system 

of ethical enforcement. Many institutions have codes of conduct. We have a whole 

process to enforce our code of conduct. We must be very proud of that, and that is the 

kind of trust that we need to project. We have to build, we have to preserve, we have to 

restore trust, if needed and as it may be needed.  

I am very much looking forward to working together with Don MacIntyre, with Cristen 

Bauer, with everybody here at the central office in London. I am very much looking 

forward to working with Ben Giaretta and the whole Board of Trustees, with the newly 

formed Presidential Advisory Council, which I think is a brilliant idea. And, very 

specially, I am very much looking forward to working with all the Branches. I am kind of 

scared with the idea that Mohamed has had to give a hundred speeches—I may have to 

repeat some because not everybody is as brilliant as Muhammad. But I am very much 

looking forward to that as well.  

To conclude, I receive this medal with a huge amount of humility and a great sense of 

responsibility to honor the great work of President Mohamed Abdel Wahab and all the 

preceding Presidents that are here today and those that are are not here, until I can 

deliver the baton and the medal in one year’s time to Michael Tonkin, who will then take 

us to even greater heights.  

Thank you very much for your attention. 


